THE SUPERINTENDENT OF SCHOOLS RECOMMENDS THE FOLLOWING RESOLUTIONS FOR APPROVAL:

A. PERSONNEL - Chairperson, Gina Criscitiello, Next Meeting — May 13, 2024
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Addendum

Certified Staff — Appointments, Resignations & Leaves of Absence

3.

Approval of the following resolution:

WHEREAS, the Board of Education of the Flemington-Raritan School District (“Board of Education”) has determined
for the 2024-2025 school year, to abolish certain positions and terminate employment for economic and budgetary

reasons; and

WHEREAS, the Board of Education is duly authorized, pursuant to N.J.S.A 18A:11-1 et seq., N.J.S.A. 18A:16-1 and
N.J.S.A. 18A:28-9 et seq., to dismiss staff members employed in the District whenever, in the judgment of the Board of
Education, it is advisable to abolish any such position for reasons of economy, because of a reduction in the number of
pupils, a change in the administrative or supervisory organization of the district, or for other good cause; and

WHEREAS, for reasons of economy, efficiency, and a need to restructure staff of the district, the following existing

full-time employee (“FTE”) positions are recommended for elimination:

ARD OF EDUCATION

Item | Location FTE Position End Date

1. CST 1.00 School Psychologist June 30, 2024
2. RFIS 1.00 Teacher (Math) June 30, 2024
3. RFIS 1.00 Teacher (Special Ed) June 30, 2024
4. RFIS 1.00 Media Specialist June 30, 2024
3. RH 1.00 Teacher (Stretch/RTI) June 30, 2024
6. RH 1.00 School Counselor June 30, 2024
7. RH/CH 1.00 Teacher (TIS) June 30, 2024
g CH 1.00 Teacher (Special Ed) June 30, 2024
9. CH 1.00 Teacher (Special Ed) June 30, 2024
10. |CH 1.00 Teacher (Stretch/RTI) June 30, 2024
11. |BS 1.00 Teacher (Special Ed) June 30, 2024
12. |BS 0.50 Teacher (Reading Recovery) June 30, 2024
13. |BS 1.00 Teacher (Stretch/RTI) June 30, 2024
14. |BS/FAD 1.00 Teacher (TIS) June 30, 2024
15. |FAD 1.00 Teacher (Stretch/RTI) June 30, 2024
16. |FAD 1.00 Teacher (Support Skills) June 30, 2024
17. |FAD 1.00 Teacher (Reading Recovery) June 30, 2024
18. [JPC 1.00 Teacher (Music) June 30, 2024
19. [JPC 1.00 Teacher (Special Ed) June 30, 2024




Regular Meeting

May 2, 2024

20. [JPC 1.00 Teacher (Physical Education)  [June 30, 2024
21. [JPC 1.00 Media Specialist June 30, 2024
22. |JPC/RFIS 1.00 Teacher (TIS) June 30, 2024

WHEREAS, based foregoing and information provided by the Superintendent, the Flemington-Raritan Regional School

District Board of Education finds it advisable to reduce the aforementioned positions in the District effective the end
of the day on June 30, 2024;

IT IS HEREBY RESOLVED by the Flemington Raritan Regional School District Board of Education as follows:

1. That upon recommendation of the Superintendent, the following positions are hereby eliminated, effective as

of the end of the day June 30, 2024, as a result of a reduction in force:

Item | Location FTE Position End Date

1. CST 1.00 School Psychologist June 30, 2024
2. RFIS 1.00 Teacher (Math) June 30, 2024
3. RFIS 1.00 Teacher (Special Ed) June 30, 2024
4. RFIS 1.00 Media Specialist June 30, 2024
3. RH 1.00 Teacher (Stretch/RTI) June 30, 2024
6. RH 1.00 School Counselor June 30, 2024
7. RH/CH 1.00 Teacher (TIS) June 30, 2024
8. CH 1.00 Teacher (Special Ed) June 30, 2024
9. CH 1.00 Teacher (Special Ed) June 30, 2024
10. |CH 1.00 Teacher (Stretch/RTI) June 30, 2024
11. |BS 1.00 Teacher (Special Ed) June 30, 2024
12. |BS 0.50 Teacher (Reading Recovery) June 30, 2024
13. |BS 1.00 Teacher (Stretch/RTI) June 30, 2024
14. |BS/FAD 1.00 Teacher (TIS) June 30, 2024
15. |FAD 1.00 Teacher (Stretch/RTI) June 30, 2024
16. |FAD 1.00 Teacher (Support Skills) June 30, 2024
17. |FAD 1.00 Teacher (Reading Recovery) June 30, 2024
18. |JPC 1.00 Teacher (Music) June 30, 2024
19. |JPC 1.00 Teacher (Special Ed) June 30, 2024
20. [JPC 1.00 Teacher (Physical Education) [June 30, 2024
21. [|JPC 1.00 Media Specialist June 30, 2024
22. |JPC/RFIS 1.00 Teacher (TIS) June 30, 2024

2. That the affected employees will promptly receive appropriate notification of his/her employment status; and

3. That the Superintendent is authorized to provide the necessary notification to the affected employees.



